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: .............. LOCAL .J3.62____ ____
_ 22 .'Test 1:'t til..Street -
:
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SALESMEN AND POULTRY WORKERS UNION 
OF GREATER NEW YORK, LOCAL 662,
AMERICAN FEDERATION OF LABOR
AGREEMENT mad® and entered into this day ®f
193 ,  by and between the SALESMEN AND POULTRY WORKERS UNION OF 
GREATER NEW YORK, LOCAL 862, AMERICAN FEDERATION OF LnBOR, a voluntary, 
unincorporated association of more than seven members, hereinafter referred
to as "Union", and________________________________________  __________________
of_____________________________________________________________________________
hereinafter referred to as "Employer".
WHEREAS, the Employer is engaged in the retail poultry business 
j and employs salesmen, pluckers and other poultry workers in the said bus- 
j iness; and
WHEREAS, the Union consists of poultry salesmen, pluckers and 
other poultry workers; and
WHEREAS, both the Employer and the Union believe in the soundness 
of the principle of collective bargaining and are desirous of entering into 
this collective agreement; and
• WHn TEAS, the Employer recognizes the said Union as the only labor
organization in Greater New York and Vicinity, truly representing the re­
tail poultry salesmen, pluckers and poultry workers of Greater New York 
and Vicinity and their true interests;
NOW, THEREFORE, in consideration of the mutual promises herein 
made by each of the parties to the other, it is hereby agreed as follows:
FIRST: That the Employer will employ in the said poultry bus­
iness solely and exclusively members of the said Union and ns others, to do 
and perform the work of selling, plucking, singeing, opening and cleaning 
of poultry, excepting that the said Employer may retain and continue t» 
employ such members of the Employer’s immediate family who, during the 
year preceding and at the time of the signing of this contract, were reg­
ularly working for the said Employer.
SECOND: That only such members who will be declared by the Union
to be of good standing will be employed- b;; the employers, and that upon 
notice from the said Union that any one of its members employed or who may 
be employed by the Employer had ceased to be of good standing or does not 
comply with the rules and regulations of the Union, or had resigned or had
*>r9 1rjf ' - — —
■rearer
been expelled er suspended from the Union, the said Employer will immed­
iately terminate the employment of such a member and will immediately re- 
alace him by another member ef good standing. In all such cases, written 
notice by registered mail by the Union to the Employer shall be conclusive 
oroof of due suspension, expulsion, resignation or of bad standing of a 
member, and the regularity thereof shall not be subject to question by the 
Employer.
THIRD: That the said Employer will apply only to the said Union 
for all such salesmen, pluckers and other poultry workers as may be requir­
ed in the business of the said employer, and, when engaging such help or 
labor, the said Employer promises and agrees not to employ any such worker 
or workers, who will net present properly authenticated union working cards 
issued by the said Union er its duly authorized agent.
FOURTH: The Union promises and agrees that it will furnish the 
Employer with all experienced salesmen, pluckers and other poultry workers 
that the said Employer may require, and that its members will perform 
their work in a good and faithful manner.
FIFTH: (a) That the Employer, upon accenting any salesmen,
pluckers or other poultry workers for prospective "steady" employment, will 
employ 'such worker for a trial period of not less than three consecutive 
days, if such trial period will begin with the Monday of any week, or for 
a trial period of two consecutive days if such trial period will begin with 
the Thursday of any week; and that, in tny such cases, the Employer will 
pay for any such trial period not less than at the rate of one half week 
of the regular salary of such employee, as provided.herein (the trial per- 
ild of Thursday and Friday shall be equal td a half week),* and that, after 
employing such person for a period of two weeks or longer, such person 
shall be regarded as a permanent employee and shall not be discharged by 
said Employer during tho term of this agreement. ,
(b) In the event that good reasons shall appear for the
discharge of any employee, the Employer agrees to take the matter up with-’ 
the said Union and to sot forth the said reasons, and that the said Em­
ployer will not discharge such employee unless tho reason or reasons shall 
be ac eptable to the said Union as sufficient cause therefor, and unless 
two weeks' advance notice, in writing, shall have been given by tic said 
employer to the said Union by registered mail. Z —
(c) In the event that the said Employer and the said • 
Union shall not be able to adjust the difference or dispute as to whether 
there is sufficient cause for tho dismissal of an employee, said differ­
ence or dispute shall be referred b;' the party aggrieved, to a Board of 
Arbitration, as hereinafter provided. However, in no event shall an al­
leged partner or partners (not bona fide), or a member or members of the 
Employer's family, taken into the business after the signing hereof, be 
regarded as sufficient cause cr reason for suspending or discharging any 
member or members of tho Union, employed by the said Employer. Ylhoro the 
employer will provo that he has taken in a bona fide partner, then such a 
partner shall bo permitted to replace one employee. The question as to 
whether the taking in of a partner is a bona fide transaction, shall bo 
submitted to the Union o.nd if the latter shall not be satisfied, then the 
matter shall be referred far arbitration, as hereinafter provleded for, at 
the request of cither party, and unt? 1 the fina^-award, by-tho-.said Board
.arbitration,..no- employee shall, ho suspended^
(d) In no cvont shall the Employer give advance notice of two 
weeks of intnetion to suspend or discharge any employee, for any reason 
whatsoever, within two weeks preceding or following any major Jewish hol­
iday. (Purim and Chanukah shall not bo deemed to be major Jewish holidays)
SIXTH: (a) In all cases of suspension or discharge ®f an em­
ployee, after the right of the said Employer to do so shall have been es­
tablished pursuant to the terms horoof, the Employer shall have the option 
to pay such discharged or suspended employee two weeks' salary, instead of 
giving two weeks' advance notice of the proposed cessation of his employ­
ment.
(b) In the cvont that any employee shall bcomo desir­
ous of resigning from the employment of the said Employer, after having 
boon employed for a period of two weeks or longer, he shall, through the 
Union, givo the Employer two weeks* notico in advance, excepting in ca.sos 
where go*d and sufficient reason shall make it impossible for the omployee 
to remain in the employ of tho said Employer, in which instances the em­
ployee shall ha.vc tho right to withdraw immediately from tho employment of 
tho said Employer.
SEVENTH: All disputes and misunderstandings between the Employer 
and any member or members of tho Union, employed by tho said Employer, 
shall be taken up with the said Union for adjustment a,nd in the event that 
tho respective parties shall bo unable to adjust such dispute, tho same 
shall bo referred for arbitration as hereinafter provided for.
EIGHTH: In view of the prevailing unemployment, tho parties 
hereto agreo that, once every month ®r at other suitablo intervals, the .. 
Union will furnish and the Employer will employ, at no extra cost tc the 
said Employer, one of tho members of tho Union to take the place of each 
"steady" employco or employees (excepting salesmen) thus relieved .shall,". 
for the period of such relief, not bo required to report to work or to re­
main on the premises ©f tho Employer’s establishment, excepting if su<kh 
employco or employees shall, «f their pwn froo will, desire to' do soV 
ever, the Union will not penalize any employoo who shall desire ta  do so. .
NINTH: (a) Tho agreed minimum sca.lc of wages for pluokors. shall '
bo twenty-two dollars per week fer week workers; and five dollars per. day,' »■ 
(Thursdays, seven dollars per day) for day workers; and that, in addition-' ■— 
thoreto, the pluckers shall have the right to charge purchasers of poultry, 
additional compensation at the rato of five cents for plucking of’each 
chicken and ton cents for tho plucking of each duck, and the 1 . r 
promises a.nd agroes to display a sign, in a prominent place of the prom­
ises, with tho following words prominently printed thereon: "Please pay 
fo-r Plucking", and tho said pluckers shall have tho right to request pros­
pective customers to pay for said plucking at tho rato aforementioned, and 
the Employer agroes, upon possiblo inquiries from customers, to inform 
them that the pluckers are entitled to chargo for plucking as aforemention­
ed. (The aforementioned scalo of wage is distinctly conditioned on the 
display of such a sign).
(b) The minimum scale of wages for salosment shall bo 
thirty-seven dollars per week for woek workers; and seven dollars per day 
(Thursdays, ton dollars per day) for day workers.
(c) In the event that the said Employer shall bo desir­
ous of employing part time pluckors preceding a Jewish holiday, such em­
ployment of such part time pluckers shall be for not less than two con­
secutive days immediately preceding such a holdiay, and the rate of wages 
for said part time pluckers, for such two days, shall bo $18.00 for both 
days.
(d) Should the said Employer, at any time, when not em­
ploying at least one permanent employee, desire any part time pluckors for 
the latter part of any week, the said Employer agrees to employ such pant 
time pluckers for not loss than a period of two days, to wit, Thursday, 
and Friday, and the rate of> wages to such part time pluckers shall be
f12.00 for the two days, (Thursday and Friday).
(e) Employees shall be paid at the end of each week.
TENTH: (a) The working hours per week shall bo as follows:
Mondays, Tuesdays and Wednesdays, from 7:30 A.M. to 4:30 P.M, or, in the 
alternative, from 8:00 A.M. to 5:00 P.M.; Thursdays, 7:00 A.M, to 10:00 P.M; 
Fridays, 7:00 A.M. to the end of the business day, but in to event later 
than 5:00 P.M.; Saturday evenings, during the winter months, not more 
than five hours; and, during the summer months, not more than three hours.
(b) Employees shall have one hour for lunch during each
day. .
ELEVENTH: (a) The Employer agrees to pay his employees for all
Jewish holidays; ©n the other hand, the Union agrees that on each of the 
two consecutive days immediately preceding such a holiday, tho permanent
employees shall work as late as the Employer’s business may reasonably re- .
quire,
(b) On the 4th day of July and on k\bor :J>yy or- ■ 
ployces shall not be required to work later than twelve q 1clock noon/ ’*-£ !M  % 
and on the first day of May, they shall not be required to work later than 
10:00 A.M.
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TWELFTH: The Employer agrees to display a Union sign in the 
window ©f each one of his establishments, announcing that ho conducts a 
Union shop. For the use of each of such Union signs, tho Employer agrees 
to pay tc tho Union tho sum cf $5.00 per annum during the term of this 
agreement. However, the Employer hereby agrees that the said signes shall 
remain the property of tho said Union and that tho latter shall have tho 
right to withdraw such sign or signs at any time during a strike, or in 
the event that the Employer shall refuse to carry out any award of the 
arbitration board hereinafter provided for.
THIRTEENTH: Tho Employer agrees that this contract shall be binf.
ing upon and apply to the store or stores now owned by the said Employer 
or any store or stores that the said Employer shall, in the future, acquire, 
either as an individual, member of a copartnership, or as a controlling 
stockholder of a corporation, and it is further agrrod that if tho Employer 
shall move said store or stores from its or their present location or 
locations, this contract shall be binding on tho newly located store or 
stores with the same force and effect.
FOURTEENTH: The Employer agrees that an .authorized representa­
tive of the Union will be permitted to visit the premises of the said.
r.;Mtr
• Employer at any time that the said Union m i l  find it necessary to do so.
FIFTEENTH: The Employer agrees that under no circumstances 
will the so.id employees be required to work on Sundays, excepting when the 
same shall precede a Jewish holiday and the said establishment shall bo 
open fer business.
SIXTEENTH: This agreement shall become operative on the day of 
the signing hereof and shall continue in force until the 15th day of 
November, 1935, and, the same shall automatically ronow itself from year 
to year thereafter, unless thirty dc.ys* prior to the expiration of this 
agreement, or any date of renewal thereof, notice in writing ay registered 
mail, shall bo given by any of the parties hereto to the other, of inten­
tion to terminate or modify this agreement.
SEVENTEENTH: The words "pluckcrs and other poultry workers", as 
used heroin shall mean persons who pluck and/or singe, and or open and/or 
clean poultry.
The words "steady" or "perm rent" employee shall 
mean the employment «f any person or persons to continue during the term o. 
this agreement.
Chauffeurs, cashiers and other workers other than 
salesmen and persons who pluck, singe, open and/or clean poultry are not 
covered by this agreement and the Union has no jurisdiction over such 
employees and agrees not to intorfero with their employment by the Employ­
er* The Employer agrees the.t none of the work set forth in Article First 
hereof shall be performed by chauffeurs, cashiers and other workers.
EIGHTEENTH: The parties hereto agree that in the event that any 
disputes or controversies arise hereunder and same ca.nnot be disposed of 
or settled between the Employer and the Union, ’within forty-eight (43) 
hours after the matter shall ha.ve boon token up with the Union or with the 
Employer as the case may be, then either party hereto shall have the right 
to call upon the other to arbitrate the matter.
Each party shall within twenty-four (24) hours after 
it shall be called upon to arbitrate, select two arbitrators, the four so 
selected shall within forty-eight (48) hours after their selection decide 
upon a fifth arbitrator. The said board of five arbitrators shall set a 
date fer the arbitration, which dato shall not bo later than throe days 
after the fifth arbitrator shall have been chosen. The board shall render 
its decision within three days after tho hearing of the matter or matters 
in dispute.
Tho decision of the majority of the beard of ar­
bitration shall bo binding upon tho disputants.
t
No strike or lock-out shall take place until tho 
decision has boon rendered by the Board of ^irbitrators and net until and 
unloss tho losing party shall have first boon given an opportunity to 
comply with the decision within a reasonable time, not to exceed however 
the period of one week.
NINETEENTH: Should cither party hereto fail to select arbit­
rators as heroin provided or should tho four arbitrators selected fail to 
select a fifth arbitrator as herein provided «r should the Board of
5.
Arbitrators or any of tho said board fail or refuse to function as heroin 
provided, either party hereto upon two days’ written notice to the other 
shall have tho right to apply before any Justice of tho Supreme Court of 
the First Department of tho S bate of Hew York and request that said Jus­
tice appoint an arbitrator or arbitrators as the case may be, in lieu and 
in place of those who have failed or refused to act as herein provided.
The parties agree to bear in equal shares all ex­
penses of arbitration.
IH 17ITNESS ’THEREOF, tho parties hereto have hereunto sot their 
hands and seals the day and year first above written.
IN PRESENCE OF:
—lO
■ -T.jJ
By
EMPLOYER
BSM.tr
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